Guide to Working in your
EASy Application



Resources

*VAIMH Applicant & Endorsee Webpage:
https://www.vaimh.org/applicants-endorsees

*VAIMH Membership Application: (Renewed annually)
https://www.vaimh.org/vaimh-membership

*EASYy:
https://vaimh.myeasy.ora/

Competency Guidelines:
https://www.vaimh.org/competency-quidelines

Crosswalks:
https://www.vaimh.org/endorsementresources

*Endorsement Renewal:
https://www.vaimh.org/endorsement-renewal

Endorsement Registry:
https://www.vaimh.org/iecmh-endorsement-registry

Reflective Supervision Registry:
https://www.vaimh.org/reflective-supervision

Professional Development: (VAIMH Third Thursdays)
https://www.vaimh.org/vaimh-third-thursdays

*VAIMH PD Archives:
https://www.vaimh.org/vaimh-pd-archives

I/ECMH Endorsement Coordinator:
Kristen Stahr, khstahr@vcu.edu

Application Worksheets

A working document that can help you organize
your application before making entries in EASYy, if
desired. They are not a requirement, but are

helpful ways to seek feedback from the
Endorsement Coordinator.

Application Worksheet Sample

(lllustration Purposes for this Guide)

EA Application Worksheet

(Google Sheets)

ES Application Worksheet

(Google Sheets)

MHS Application Worksheet

(Coming Soon)

MHM Application Worksheet

(Coming Soon)

ERS Application Worksheet

(Coming Soon)



https://www.vaimh.org/applicants-endorsees
https://www.vaimh.org/vaimh-membership
https://vaimh.myeasy.org/
https://www.vaimh.org/competency-guidelines
https://www.vaimh.org/endorsementresources
https://www.vaimh.org/endorsement-renewal
https://www.vaimh.org/iecmh-endorsement-registry
https://www.vaimh.org/reflective-supervision
https://www.vaimh.org/vaimh-third-thursdays
https://www.vaimh.org/vaimh-pd-archives
mailto:khstahr@vcu.edu
https://docs.google.com/spreadsheets/d/1O8zFuoc5Bl4L_nYykRm6_bbjfREAvv1EqhZamWxfyYg/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1Pxb_IE2ytbS2uhE0bcw6xizZHHHjmijmDkXVX4LQPSc/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1R0Kt-xVjxUj-4rWxQMQnSM4Ord0wH2AJD3NiIvvrOZE/edit?usp=sharing

For your records

EASYy: https://vaimh.myeasy.org/

Username:

Password:

Start Date:

Endorsement Goal (date):

Mark your calendar:

° Renew VAIMH Membership every December

° Once Endorsed, Endorsement Renewals occur every 3 years: 2024, 2027, 2030, etc.



https://vaimh.myeasy.org/
https://www.vaimh.org/endorsement-renewal

Application Process

NEW

Preliminary information has
been submitted in EASy

Registration Fees

a. $50 Application Registration
b. $60 VAIMH Membership

In Progress

Your application has been
approved in EASy and you may
begin working on your portfolio

Submitted

Your portfolio has been
approved for submission by
the Endorsement Coordinator.

Review Assigned

Your portfolio has been
assigned for a formal review
by a trained, endorsed
Application Reviewer

Review Complete

The Application Reviewer has
concluded their review and
made an Endorsement
recommendation:

Sit for the Exam

For Mental Health
Mentor-Clinical Applicants
only

Endorsed

Your portfolio is approved for
Endorsement.
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Application Tabs

Status
Details

Competencies

Agreement

Ethics

Education
Work
Leadership Hmony)

Trainings

Supervision

References

For the purpose of this
Endorsement Application
Guide, examples provided are
taken from a transcript found on
the Internet.
(https://melissasomun.weebly.co
m/certi_cation.html)

The transcript/associated
information is not associated
with a VAIMH Endorsed
Professional.

Examples illustrate a Family
Specialist Application, but will
apply to all categories.



#
#
#
#
#
#
#
#
#
#
#
https://melissasomun.weebly.com/certi_cation.html
https://melissasomun.weebly.com/certi_cation.html

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

This is where you will submit your completed application and review the status of your application.

Upon earning Endorsement, this is also where you will submit your Endorsement Renewal.

Sections in green indicate that you have entered the minimum amount of information required.

Sections in yellow indicate that the corresponding sections are not yet complete.

Details Please note!

‘Your application is
missing the following

Endorsement Agreement (0 entries) items which must be

resolved in order to
submit:

Code of Ethics (0 entries) « Endorsement
Agreement: Missing
requirement.

Education (7 entries) + Code of Ethics:
Missing requirement.

« Work Experience:
Missing requirement.
Work Experience (0 entries) R
Supervision: Missing
requirement.

Trainings (4 entries) « References: Missing
valid response from
reference.

Reflective Supervision (0 entries) « Reference Ratings:
Missing requirement.

Reference Ratings (0 entries)




2. Details

Status

Details
Competencies
Agreement
Ethics

ducation

m

Work
Trainings
Supervision

References

Infant / Early Childhood Family Specialist

Applicant Details

Application ID
Name

Street Address
City

State

Postal Code
Phone (Day)
Phone (Evening)
Email

Resume/CV

'VAIMH Membership Expires

Endorsement
Advisor
Submission Date
Accepted Date
Approval Date
Last Modified

Payment Information

Melissa Moffat Osmun
123 VCU Drive
Richmond

VA

12345

444-444-4444
555-555-5555
mosmun@test.com

M un_resume_2003

123112024

Infant Family Specialist

January 26, 2003

March 23, 2003

June 7, 2004
Item: EASy Endorsement Reg.
App: 17463
Level: 2
Type: registration
Cost: 50.00

Date Submitted: 1/26/2003

Cart Profile LogOut

1.

Edit your Profile - click on “Profile” as
shown above to make sure contact
information is correct and to update
your Demographics section.

2. Enter your VAIMH Membership
Expiration Date (if not already done).
You will update this expiration date
annually following VAIMH Membership
Renewal each December.




3. Competencies

Status
Details
Competenci

Agreement

9

C

Ethics
Education
Work
Trainings
Supervision

References

Theorefical Foundations
Pregnancy and Early Parenthood @
InfantYoung Child Development & Behavior ©
Infant/Young Child/Family Centered Practice ©
Relationship-focused Therapeutic Practioe ©
Family Relationships and Dynamics ©
Attachment, Separation, Trauma, Grief & Loss ©
Cultural Humiity ©
Disorders ofInfancy/Early Chikdhood ©
Law, Regulation & Policy
Ethical Practice ©
Govemment, Law & Regulation ©
Agency Policy @
Systems Expertise
Service Delivery Systems @
Community Resources ©
Direct Service Skills
Lie Skills ©
Observation and Listening @
Screening and Assessment ©
Responding with Empathy ©
Advocacy @
Safety ©
Working With Others
Supporting OthersMentoring ©
Buiding & Maintaining Relationships ©
Collaborating ©
Resolving Conflct @
Empathy & Compassion ©

Trainings

Trainings

Trainings

Trainings

Trainings

Education

Education

Education

Education

Education

A

This page is intended to be used as a self-study to help assess your education and in-service training experiences and determine what
additional specialized training might be necessary to meet the competencies and earn Endorsement.

Please note: The following grid indicates the competencies and hours you have submitted and selected as those being covered, not necessarily
those that have been or will be approved by application reviewers.

Keep in mind that during a formal Application review, your materials will be comprehensively examined to determine if you have met the
requirements and the competencies for your specified Endorsement. All of the knowledge and skill areas are required (as specified for each
Endorsement), but application reviewers will be paying closest attention to those listed under Theoretical Foundations and Direct Service Skills.
In general, when considering whether or not a knowledge/skill area has been "met", the most weight is given to college courses, then to
intensive or series in-services, then to shorter in-services, then conferences, then reference ratings, then work experience.

Training Hours
(submitted):

RSIC Hours (submitted):
24

The 2 key domains are highlighted in
blue - try to pair coursework with these
first, if applicable.

Use this tab to see where any gaps are,
and fill those gaps with training/PD.

Be intentional about selecting
competencies, trying to meet as many
as possible without too much
duplication.

Not every competency needs to be met.

RS/C hours: Family Specialists are
required to receive 24 hours of RSC,
whereas Mental Health Specialist and
Mental Health Mentor-Clinical
applicants must meet 50 hours.




4. Agreement

Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

The ofan for an applicant's agreement that

1. VAIMH may request information from and consult with other institutions, organizations, and

individuals with whom the applicant has been associated, and may use any report, reference, or

information received in response to such a request.

2. A/AIMH staff or Board member may deliver applicant application decision and feedback.

Thi\/'/\\! only occur if necessary and it is in the best interest of the applicant. The resuits of the

application decision will remain confidential from anyone who is not directly associated with

delivering the feedback

3. AVAIMH staff or Board member may deliver applicant examination decision and feedback.

This will only occur if necessary and it is in the best interest of the applicant. The resuits of the

examination decision will remain confidential from anyone who is not directly associated with

delivering the feedback.

4. Applicant releases VAIMH and its directors, employees, and agents from any and all liability

and waives all legal claims against any of the above who acts in accordance with the

Endorsement process.

5. Applicant releases from any and all liability any individual or organization who/which provides

information in good faith and without malice to VAIMH representatives concerning the

applicant's qualifications for Endorsement.

6. Applicant agrees that the decision of VAIMH concerning whether or not Endorsement will be

granted is final and binding

7. Applicant releases VAIMH and its directors, employees and agents from any and all liability

for any statements made or any action taken in good faith and without malice by any person in
with the of this orin with any in the

Endorsement process.

8. VAIMH may request an interview with the applicant under specific but limited circumstances

where there are questions or inconsistencies in the data collected in the process of applying for

VAIMH Endorsement.

9. Applicant that it is their to read and the

of VAIMH and to through the ion, that and

requirements have been adequately met

10. Applicant attests that all information submitted in the application for VAIMH Endorsement is

true to the best of their knowledge and belief.

11. Applicant agrees to be listed on the VAIMH Endorsement Registry on the VAIMH website

upon earning Endorsement

12. Applicant understands that once endorsed, in order to remain on the Endorsement Registry.

applicant must keep Endorsement in good standing by meeting the requirements for renewal. If

applicant does not renew their Endorsement or request inactive status, applicant understands

they will be removed from the Endorsement Registry. If removed, applicant understands that

they are no longer endorsed and can no longer use the ECMH-E® credential

1 agree. b

Read the Endorsement Agreement and
check the box as shown below if you
agree.

Taeorcontenss [ 12




Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

The VAIMH Endorsement for Culturally Sensitive, Relationship-focused Practice Promoting
Infant and Early Childhood Mental Health (IECMH-E®) is intended to recognize experiences
that lead to competency in the infant, early childhood and family field. It does not replace
licensure or certification but instead is meant as an evidence of a specialization in this field. The

Value: Cf i to Di i ities through Social &
Racial Justice Work
hold including and not imited to race, ethnicity, gender ideniives, sexual orientation,
refigion, nationaity, immigration status and others.

VAIMH is ctor and idiscipli including i from o e In ongolng e
psychology, education, social work, psychiatry, child and/or human development, nursing, and .',:’ paacion
others. Endorsement indicates an individual's efforts to specialize in the i of .
infant and early childhood mental health within their own chosen discipline. Each endorsed
professional is bound by their own discipline’s ethical standards, as well of those defined here. e
Value: Importance of Relationships —
« AVAIMH endorsed i the i of i lip, the primary
instrument for growth and change Value: Integrity
« AVAIMH endorsed professional uses knowledge and skills promote, support, restore and . ' kT B
sustain nurturing relationships for all infants, young children, and families responsible and reliable. )
« AVAIMH endorsed professional works to establish strong, collaborative relationships with
community professionals to enhance services to all infants, young children, and families @ intal
+ AVAIMH endorsed i the ir of past
1o the of current o
Value: Confidentiality
. or place of
@ Initial those of their discipiine .
@ intial

Value: Respect for Ethnicity, Race, Culture, Individuality and
Diversity

« AVAIMH endorsed i and respects the of each
individual with respect for ethnicity, culture, individuality, and diversity in all aspects of
infant, early childhood, and family practice
A VAIMH endorsed professional upholds the values of the families they serve by being a
curious and responsible leamer. This includes proactively engaging in consultation and
formal training to lear about the cuitures of the families they serve, so as not to burden
families with the task of educating the professional.

Initial

Value: Knowledge and Skill Building

to enhance the understanding and application of IECMH principles
@ intial

Value: Reflective Practice
. 58
appropriate,
wih or on behalf ofifanis, young chidren, and families

@ intial

1 commit to upholding these values in my professional work with or on behalf of

infants, young children, and their families.

@ Initial

@ | agree.

Agreed: Tuesday, January 2nd 2024 at 10:59 am

==yt



Status

Details
Competencies
Agreement
Ethics

Work
Trainings
Supervision

References

There are potentially two tabs in your application that will require some
time and careful organization:

1. *Education

2.  Trainings

*The Family Associate and Family Specialist endorsements do not
have an education requirement. However, if you would like to use
coursework to meet Endorsement Competencies, these slides will
outline that process.

The Education Tab collects information on:
1. *Coursework

2. *Crosswalks




Status

Details
Competencies
Agreement
Ethics

Work
Trainings
Supervision

References

To use your educational experience to demonstrate competencies met,
a transcript (unofficial is fine) must be uploaded to this tab.

If you attended multiple colleges/universities, and all courses are listed
on the same transcript, make a separate entry for each institution
and upload separate transcripts.

Why?
Because each transcript may be used to meet up to 12 Competencies.

How?

Each course may be paired with only 1 Competency, so select up to
12 courses per transcript that you feel may meet up to 12 separate
IECMH competencies.

See Education documentation example on next slide.




Status

Details
Competencies
Agreement

Ethics

Work

Trainings
Supervision

References

Education 2
Education type*
Higher Education

Was a degree earned?*

Yes

College/University Attended”
University of Utah

Dates™

2006-2011

Degree Earned

Name as student (if different)

Melissa Moffat

Area of Specialization
Human Development and Family Studies
Please provide course names and

descriptions if it is not clear from the
course titles which competencies, as

Competencies Met:

Competency Met

P y and Early (]

Infant/Young Child Development& &
Behavior

Infant/Young Child/Family Centered
Practice

e

Cultural Humility
Life Skills
Observation and Listening

safety

e 6600

Building & Maintaining
Relationships

Maintaining Perspective
Contemplation

Curiosity

e 06 06 0

Professional/Personal

in the
were addressed:

See Transcript for highlighted courses and
competency pairing.

I Your transcript file has been uploaded
on: 08/18/2024 15:33pm.

& View Transcript -

D

# Edit Competencies

This sample illustrates:

Multiple entries (because this is
“Education 2” and is reflecting the
“applicant’'s” BS degree).

Her UofU transcript document
coursework for her BS and MS, so were
uploaded twice, Education 1 (on next
slide) & Education 2.

12 Competencies were selected for this
Education Entry. (An additional 7 were
selected for her MS degree entry due to
limited coursework taken.)

Instructions are given for the
Application Reviewer to “see
transcript for highlighted courses
and competency pairing”.

WHY?

The Application Reviewer who will make a
formal recommendation for Endorsement
will want to see how your selected
Competencies were met through
educational coursework. Through your
highlights and notations, the Reviewer will
easily be able to approve your Education
entries.




Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

Education 1
Education type*
Higher Education

Was a degree earned?*
Yes

College/University Attended*
University of Utah

Dates*
2012-2014

Degree Earned

Name as student (if different)
Melissa Moffat Osmun

Area of Specialization
Family and Consumer Studies
Please provide course names and

descriptions if it is not clear from the
course titles which competencies, as

in the Ci
were addressed:

See Transcript for highlighted courses and
competency pairing.

B Your transcript file has been uploaded
on: 04/17/2023 06:43am.

o= ——

Competencies Met:

Competency Met
Family Relationships and (]
Dynamics

Attachment, Separation, Trauma, @
Grief & Loss

Disorders of Infancy/Early @
Childhood

Supporting Others/Mentoring
Empathy & Compassion

Writing

e 606 00

Analyzing Information

# Edit Competencies

See Transcript mark-ups
on the next slides.

==



Status

Details
Competencies
Agreement
Ethics

Work
Trainings
Supervision

References

This transcript contains courses for the “applicant’'s” BS and MS degrees. Green highlights were
Used to select undergraduate coursework that was paired with IECMH Competencies.

This transcript is for illustration purposes only. It is not associated with a VAIMH applicant/Endorsee, and was found online at
https://melissaosmun.weebly.com/certi_cation.html



https://melissaosmun.weebly.com/certi_cation.html

Status

Details
Competencies
Agreement
Ethics

Work
Trainings
Supervision

References

This transcript contains courses for the “applicant’'s” BS and MS degrees. Greenthighlights were
{isedto'selectlindergraduate colrsework that was paired with IECMH Competencies, and
yellow to indicate graduate coursework.

This transcript is for illustration purposes only. It is not associated with a VAIMH applicant/Endorsee, and was found online at
https://melissaosmun.weebly.com/certi_cation.html



https://melissaosmun.weebly.com/certi_cation.html

This transcript contains courses for the “applicant’s” BS and MS degrees. Yellow highlights were
used to select graduate coursework that was paired with IECMH Competencies.

Status

Details
Competencies
Agreement

Ethics

Work

Trainings
Supervision Arsckp A Bt
References

This transcript is for illustration purposes only. It is not associated with a VAIMH applicant/Endorsee, and was found online at
https://melissaosmun.weebly.com/certi_cation.html



https://melissaosmun.weebly.com/certi_cation.html

Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

Tr Competencies

Tr Course Title

1. Pregnancy & Early Parenthood Human Development FCS 1500

2. Infant/Young Child Devel & Beh Dev Inf & Childhood FCS 3215

3. Infant/Young Child/Family Centered Practice | Child Dev. Practice FCS 2620

4. Rel ip-fe d Therapeutic Practice

5. Family Relationships & Dynamics Family Problems FCS 5380
6. Attachment, Separation, Trauma, Grief & Loss | Change Using Positive Psychology ED PS 6061
7. Cultural Humility Ethnic Minority Families FCS 3290

8. Disorders of Infancy/Early Childhood Pos Methods/Child Behav. ED PS 6070

Law, Regulation & Policy

9. Ethical Practice

10. Law, and lation

11. Agency Policy

Systems Expertise

12. Service Delivery Systems

13. Community Resources

14. Life Skills Family Economic Issues FCS 3450
15. Observation & Listening Understanding Children FCS 2610
16. Screening & Assessment

17. Responding with Empathy

18. Advocacy

19. Safety Scientific Foundations of Nutrition & Health NUTR 1020




6fo E d u C Ot i O n (Crosswalks)

Status

Details

Competencies

Agreement

Ethics
N

Work

Trainings

Supervision

References

Crosswalks create a shared framework or map for professional development across all
sectors and disciplines of infant, early childhood and family field across the spectrum of
service delivery, including promotion (FA), prevention/early intervention (FS), mental
health treatment and intervention (MHS), and macro (MHM). This is a current list of
approved Crosswalks.

Crosswalk Name Learn More

Attachment Biobehavioral Catch-up (Infant) Learn More
Brazelton Touchpoints Coming Soon
Center of Excellence for IECMH Consultation Competencies Learn More
Child First Learn More
Child Parent Psychotherapy Coming Soon
Circle of Security Parenting Learn More
Healthy Families America Learn More
Facilitating Attuned INteractions (FAN) Learn More
Infant Massage USA Learn More
Minding the Baby Training Webinars Learn More
Pyramid Model Training Modules Learn More
Start Early Learn More
Start Early NEAR@Home Learn More
Strengthening Families Protective Factors Learn More

TaleotContenss | 22



https://www.vaimh.org/_files/ugd/402b55_fd97e367db6c4085a8a87af99f49af77.pdf
https://www.vaimh.org/_files/ugd/402b55_30980ffad86f48689ee0391af9af4d23.pdf
https://www.vaimh.org/_files/ugd/402b55_fda35964ab3d4e898b72141048554918.pdf
https://www.vaimh.org/_files/ugd/402b55_03c4dd22ca384995a23c6dc79f2afe24.pdf
https://www.vaimh.org/_files/ugd/402b55_960c5e1cf3304e75b5513a204dc61617.pdf
https://www.vaimh.org/_files/ugd/402b55_674b8b5fbd64447fba48bcf17c68e4b5.pdf
https://www.vaimh.org/_files/ugd/402b55_2b54940ed4e541bc87f398b9aff34f45.pdf
https://www.vaimh.org/_files/ugd/402b55_6f41305ca3a644489016ee68c3c757de.pdf
https://www.vaimh.org/_files/ugd/402b55_cbb5076e2f53442a989a1b80eefa7548.pdf
https://www.vaimh.org/_files/ugd/402b55_c9fd2f18c2b04ca6bef1d9172b88cc90.pdf
https://www.vaimh.org/_files/ugd/402b55_02ac25f259004f0983ae4b284870b8d3.pdf
https://www.vaimh.org/_files/ugd/402b55_61a919f284524690b464d9edad641948.pdf

69. Ed u COti O n (Crosswalks)

Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

Education 3

Education type*
Crosswalk*

Healthy Families America

Dates”
2020-2022

Area of Specialization

I Your transcript file has been uploaded
on: 08/14/2024 09:53am

Copyto... ~ © Delete

Competencies Met
Competency Met
Pregnancy and Early Parenthood -]

Infant/Young Child Development & ]
Behavior

Infant/Young Child/Family Centered &
Practice

£ d Tl )
Practice

Family Relationships and ©
Dynamics

Attachment, Separation, Trauma, o
Grief & Loss

Cultural Humility ]
Disorders of Infancy/Early ©
Childhood

Ethical Practice o
Government, Law & Regulation ]
Agency Policy o
Service Delivery Systems o
Community Resources o
Life Skills ©
Observation and Listening o
Screening and Assessment o
Responding with Empathy ]
Advocacy ]
Safety ©

If you participated in a
Crosswalk, you will
document this in your
Education tab as shown
here.

Refer to the next slide for an
example of how to
document the Healthy
Families America
Crosswalk.




6 h ° Ed u COti O n (Crosswalks)

Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings
Supervision

References

Crosswalk to HFA Foundations for Family Support Training and Supervisor Core Training

©MI-AIMH Competency Guidelines*®

March 15,2019
2

y Gther HFA Required Training Notes Date Training
‘Support & Supervisor Core
Training
i
FA,IFS,IMHS, IMHM) ofhire: 30- 12192016
45min)
and IFS applications.
11-1.8:Child Hoolth & Safety (win 3
mos.of hire: 30-45 min)
11-2.6: Pronatal Training (Wi &
thire: 45 min. 025 days)
Sections 1 102 "
development & benavi 4(CHEERS), 647 (Attochment) (30min.to 4days) columns are completed, 332017
(FA,IFS,IMHS, IMHM) 6hours 1 hr]
14
s 45 min)
T
12.23.2016
(1FA,IFS, IMHS, IMHM) (Retationship-Focused) 3045 min.
20min. and IS applications.
11-3.6:Role of Culture win 12
mos.of hire: 30-45 min)
Tolatonahp-based, Sessions 2 Reflective TI-2F: Famity Goal Planing (WinG | I raining mboth previous
Stratogios), 3 (Supportive mos. ofhre: 45 min.) otumns are complted 12232016
(FA,IFS,IMHS, IMHM) Partnarships), 6,7, and 9
and FS appications
HFA Advantago (30 min.)
Trust Buiding (30 min)
Creative Outreach (30 min)
Sections 3,5, and6 Ban | 113 G
aynamics. Pattens) (wfin 12 mos. of hire: 45 min.) ‘columns are completed, 12.24.2016
(A, IFS, IMHS, IMHM) 1.5 hrs. (30 min.]
and IFS applications.
Integated Paratel rocess
10 min)
7 Section T (irauma) and Section For IFS applications,
rauma, giet, and loss 4 (Attachment recommend aditional raining | 12.23.2016
(IFA,IFS,IMHS, IMHM) tot, and
Trauma informed (30 min.) Loss and the Impact on early
development and relationships.
Whatyou can do (15 min.)
Atachment (6. [1 he)
Pyehoherapetic & WA
behavioralthearles of change
Gsoiders o nfancy/earty Aachment @
(Bhrs. 1)) Element 6 turther trainingto address | 12.20.2016
(S, IMHS, M) i
Follow-Up ‘and early chitdhood (e.£.,
separation aniety disorder,
childhood, post traumatic stress
ais
13101 Allen Road * Southgate, Michigan 48195 * p 734.785.7700 *  734.267.1680 * o mh.org

Crosswalk Worksheet

Download the appropriate Crosswalk
worksheet.

Mark the dates of training completion in
the margin.

Save your PDF and upload it into the
Education tab as a “transcript” for your
Crosswalk entry.

Select Competencies for each training
completed (i.e., in this example, you
met the Pregnancy & Early Parenthood
competency on 12.19.2016, the Family
Relationships & Dynamics competency
on 12.24.2016).

Select these competencies in your
Education Tab.

Teorconenss | 24
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Status

Details
Competencies
Agreement
Ethics

Education

Trainings
Supervision

References

Work 1 Copyto...~ © Delete

Employer*

Address*

Title*

Start Date*

End Date

Program Supervisor Name

Please select the role that best aligns with your promotion work with or on behalf of
pregnant people, infants, toddlers (0 up to 36 months) and their families*

The relationship-focused practices | use are...
| promote sociallemotional development by...

In this role, using the relationship-based practices above, | have worked with
infant/toddlers (0 up to 36 months) AND their primary caregivers together?

By this point in your career, have you worked with a minimum of 10 families of
infants/toddlers (birth to 36 months)?

This is an example of a Work entry for a
Family Specialist Application.

Tips:
Do not copy and paste from your resume.

Write your work description(s) specific to the
requirements for your category of
Endorsement.

Your Application Reviewer may be from
another AIMH and therefore not familiar
with Virginia’s systems.

Be as specific and clear as you can be to
illustrate your skills and experience in the
IECMH field.

If you provided RSC to IECMH practitioners,
describe that here.

Resume: Not required for some categories.
However, it may be helpful to Application
Reviewers if clarification is needed during a
review.




Status

Details
Competencies
Agreement
Ethics
Education
Work
Supervision

References

Training Requira for all C
Endorsement:

gories of

Minimum of 30 clock hours pertaining to
the promotion of social emotional
development of children (prenatal to 36
months or ages 3-6) and/or other
relationship-based principles and
practices of infant and/or early childhood
mental health. Typically, successful
applications include more than the
minimum # of hours.

o FA: 40+ hours

o FS: 50+ hours

o MHS: 75+

o MHM: 75-90+

Minimum of 3 hours pertaining to
diversity, equity, and inclusion in IECMH.

The General Rule is 1 Competency area for

each hour of training.

Refer to your Application Worksheet for
organizing trainings and aligning with
competencies prior to entering these into
your EASy application, if desired.

See the following slides for examples.




8a. Trainings .

Status Training Detail
Details — For each Training entry, you
will select what Type of
COI‘H[)SIEHCIGS Name of Trainer/Presenter* training it was.
Agreement - Be sure to click Save.
Ethics
Sponsor

Education

Start Date* A
See next slides for

Work examples of Training

== End Date Types.
Trainings

No. of Hours*

Supervision

References Type

O Provision of RS/C
O DEl in IMH

O General

Cancel
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8 b ° TrO i n i n 9 S (Provision of RSC)

Status

Details

Competencies
Agreement

Ethics

Education

Work

rainings |
Supervision

References

Provision of Reflective Supervision/Consultation entries

Training 12

Title*

VAIMH Reflective Supervision in IMH
Practice: Let's Talk Providing RS with an IMH
Lens

Name of Trainer/Presenter

Judith Martens

Location*
Virtual

Sponsor
ECMHVA

Start Date*
4/6/2023

End Date
5/25/2023

No. of Hours*

Competencies Met.

Competency Met

Cultural Humility

Observation and Listening ©
Responding with Empathy ©
Supporting Others/Mentoring ©
Building & Maintaining (-]
Relationships

Empathy & Compassion (-]
Analyzing Information ©
Exercising Sound Judgment [~]
Maintaining Perspective ]
Contemplation (-]
Self Awareness [~}
Curiosity (-]
Pr rsonal D (-]
Emotional Response @

# Edit Competencies

Type: RS/C

Provision of RSC

Training on the provision of

Reflective Supervision
/Consultation is typically
intended for Family
Specialist endorsees
seeking the Endorsed
Reflective Supervisor
add-on.

Table of Contents :2{3




8¢. Trainings ceneom

Status

Details
Competencies
Agreement
Ethics
Education
Work
Supervision

References

Training 4
Title*

Culturally-Responsive Trauma-informed Care

(RN /' Edit | © Delete

Competencies Met

with Early Childhood Populations
Name of Trainer/Presenter*
Dr. Anjali Ferguson

Location*

Virtual

Sponsor

ECMHVA's IECMH Conference
Start Date”

5/312023

End Date

5/3/2023

No. of Hours”
2

Type
DEI

C y Met
Cultural Humility ©
Empathy & Compassion ©

/' Edit Competencies

Type: DEI

Diversity, Equity, &
Inclusion

To meet Endorsement
requirements, all applicants
must receive a minimum of
3 hours of training specific
to Diversity, Equity, and
Inclusion (DEI) in IECMH.




8d. Trainings e

Status

Details
Competencies
Agreement
Ethics
Education
Work
Supervision

References

Training 2

Title*

Equity ECHO: E-Practitioners-and-Service
Coordinators participated i a monthiy

Competencies Met

Competency

such as. imphcit Bias. Self-Awareness. and

Intersectionality | Historic Trauma | and
Repairing Harm

Name of Trainer/Presenter*

Anjali Ferguson, Megan Murphy, & Barbara
Grant

Location*

Virtual

Sponsor
ITC-VA
Start Date*
2/27/12023

End Date
6/2612023

No. of Hours*
8

Communily of Learning and topics

the Connection | Systemic Racism and Social
Determinants of Heaith | Culturai Weaith and

Grief & Loss
Cultural Humility
Supporting Others/Mentoring

Building & Maintaining
Relationships

Resolving Conflict
Empathy & Compassion
Contemplation

Self Awareness

# Edit Competencies

ion, Trauma,

Met

]

©

]

Type: General

Training that meets IECMH
principles and practices.

Imagine you are the Application
Reviewer - would you be able to
approve the selected
competencies purely based
upon the training title, Equity
ECHO?

By adding a brief description
after the title, as highlighted in
blue, the Reviewer will more
easily be able to determine that
this training meets IECMH
competencies.

Note: This is an 8-hour training,
so 8 competencies may be
selected.
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9. Supervision

Status

Details
Competencies
Agreement
Ethics
Education
Work

Trainings

References

Supervision 1
Name of Supervisor/Consultant*

Jane Doe

Provider Credentials*

Endorsed

State where the RS provider resides (e.g. Michigan)*
Virginia

Agency/Office where this took place*
Virtual

Frequency of Meetings*
Monthly

Start Date*
January 2022

End Date*
Current

Total Hours*
24

Individual or Group*

Group

Reflective Supervision/Consultation
Requirements:

o Family Associates: not required

e Family Specialists: 24 hours

o Mental Health Specialists: 50 hours

® Mental Health Mentor-Clinical: 50 hours

e MHM-Policy: not required

o MHM-Research/Faculty: not required
The Early Childhood Mental Health Virginia
(ECMHVA) Initiative receives annual funding
to support IECMH applicants.

Each November, new applicants are notified
of scholarship support opportunities for 24
hours of group reflective supervision
/consultation, which runs 2 hours/month
between January - December each year.
Unused funds may support Family Associates,

MHM-P, and MHM-R/F applicants in receiving
RSC.




10. References

Status

Details
Competencies
Agreement
Ethics
Education
Work
Trainings

Supervision

Total of three ratings

One from a current program supervisor
One from person providing reflective supervision/consultation
One from another supervisor, teacher, trainer, consultant, or colleague

Please note:

Listed references will receive an email from EASY with a link to complete the reference rating
form in a secure. on-line format

Reference rating forms are valid for one year from the date they are completed
YYour reference rating form will not be sent until you select Send.

Reference 1 © Deiete

Name:

Company:

Phone:

Email:

Endorsement:
Relationship to applicant:

Waiver:

Rating

No reference in system

Request references when almost
ready to submit your application
for a formal review.

References expire 12 months
after submission.

Applicants who are not required
to receive RS/C will request a
reference from a teacher,
colleague, etc. (Refer to the top of
each tab in your application for
full details.)




Initial Endorsement
Certificate

o
VAIMH

or Infant Mentel Health

The Virginia Association for Infant Mental Health
Endorsement for Culturally Sensitive, Relationship-Focused
Practice Promoting Infant Mental Health®

John Doe, IMH-E°

Infant Family Specialist
August 1, 2024

Initial Credential Effective through December 31, 2027

Vauotul Stahx \Jorgya Colea

KRISTEN STAHR, IMH-E® TANYA COLES, IMH-E®
IECMH Endorsement Coordinator VAIMH President
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